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Abstract - The research is conducted to explore working
women's conditions in government organizations. For this
purpose a sample of women employees working in
government organization were taken from Gilgit city. A sample
of 50 working women was taken from government organization
in Gilgit city. The age group of selected sample ranged
between 20-49 years. The qualification of the respondents was
usually under-graduate and graduate, the working experience
of the sample range between 1-25 years.

The research is descriptive in nature and it describes
the conditions of working women in govt. organization of Gilgit
city. The collected data reveals that 38% women agree with
gender policy and 62% do not agree. Variant views are found
about issues like female employees face harassment at work
place. This statement is supported by 26% female employees
while 74% working women are against the statement, pick and
drop facility for female staff is supported by 86% on the other
hand 14% working women does not want to avail this facility.

Finding indicates that inequality with women or lack
of opportunities for women in job market is a serious issue.
This research shows that female employees face many
difficulties in Govt. organization such as discriminatory gender
policy, lack of trainings, pick and drop facility, even in some
organization female employees don't have separate toilets.
Almost all organization did not have day care centre for
children’s of working women, Timings are inflexible for female
employees. Lack of appreciation for their work, internet
facilities at work place, lack of official accommodation and
cafeteria facility are the major concerns of working women of
northern areas of Pakistan.

Keywords : Working wormen, Government organizations,
Northern areas, Fakistan.

[. INTRODUCTION

n Northern Areas (Gilgit Baltistan) concept of human
rights does not exist in its finest form. These isolated
areas of Pakistan are denied of a number of basic
necessities. Even men do not enjoy exposure to
opportunities of quality, scientific and technical
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education, economic resources, human capital and
people are denied of political and their constitutional
rights.

Female employees face problems like work
place harassment, gender inequality, pick and drop
facility, inflexible timings, lack of maternity leaves and
social limits etc., these problems need to be addressed
by government organization for better working
environment and efficiency and productivity of
employees.

The rationale of selection of the topic of
discrimination against women employees is based upon
the felt need and realization of the intensity and severity
of the issue. Besides, one could see that this
discrimination exists in almost all parts of the country
and perhaps its worst form exists in remotest and
isolated parts of Pakistan, and of course the women of
Northern Areas face the most severe from of
discrimination. Prevalent male dominance and women
suppression has affected women’s life in different ways.
Physical and psychological growth, mental and
emotional health and psychological well being of these
women seems to be influenced by discriminatory
attitudes, which tend to project this authoritarian manner
in all spheres of women’s life.

[I. THE RESEARCH PROBLEM

This research primarily focuses on working
condition of female employees working in different
government organizations and the problems they faced
on the basis of gender discrimination. Women constitute
48% of the northern areas population. Their
contributions to the regions well being however,
remained under valued and largely unseen, and their
needs and aspirations often remained unrecognized.

[1I.  OBJECTIVES OF THE RESEARCH

The purpose of this research work is to gather
data about the conditions of working women in gowt.
organization, and to know how many facilities are
available for women.
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IV.  MAIN OBJECTIVE

To find out the working conditions of women in
different government organizations based in Gilgit city.

V.  SCOPE OF THE RESEARCH

This research primarily focused on female
employees of govt. organization. Females are working in
different departments of government organizations in
Gilgit city, which includes planning and developing dept.
Family health association, population, Northern Area
Transport Corporation, District Head Quarter Gilgit etc.

VI.  SAMPLE SIZE

For the present study a purposive sample of 50
individuals has been collected, which will be
representing different areas of Gilgit city. Academic
qualification level of the selected group ranges above
matriculation. The age range of the selected sample is
above 18. Age range marital status and minimum
educational qualification would be held constant in order
to control their effects.

VII.  QUESTIONARE

Questionnaire is based on the concept of close
ended questions as well as open ended question. Each
question represents the objective of this research. Each
questionnaire has contained twenty three questions
which reflect the problems faced by female employees
in govt. organization of Gilgit city.

DATA COLLECTION

Questionnaires were given to female employees
in different sector of govt. organization and collected
back on next day. The sample has been approached at
their work places as well as at their homes. They have
instructed to readout statement carefully and check the
appropriate answers by marking tick on it and give
answers to open ended questions.

The data for this research has been collected
from primary source. A questionnaire designed to
address the objectives of the study specifically to
assess the work place related issues.

Data has been analyzed manually as it is a
descriptive study, statistical tool are not applied how
ever frequency distribution and cross tabulation of
different variable have been made.

VIIIL

[X. DISCUSSION AND ILLUSTRATION OF COLLECTED DATA

a) Tables and analysis of data
Age wise responses

Age group Frequency %age
21-25 3 6%
26 -29 13 26%
30 -34 14 28%
35-39 13 26%
40 — 44 6 12%
45 -49 1 2%
Total 50 100%
16
14 — —
12
13 O Series1
6 B Series?2
4
2 1]
0 : : : : M
21-25 25-29 30-34 35-39 40-44 45-49
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The sample size consists of a total of 50 respondents. The age group of 3 respondents ranges from 21-25
13 respondents had a 26-29 years, 14 respondents range from 30-34 years,
years, 6 respondents range from 40 to 44 years, 1 respondent range from 45-49.

Marital status

13 respondents ranges from 35-39

M;S Frequency %age
Married 35 70%
Unmarried 15 30%
Total 50 100%
Unmaried, O Maried
15, 30%
B Unmaried
Maried, 35,
70%

The total sample size is of 50 respondents among whom 35(70%) respondents are married and 15(30%)

respondents are unmarried.

Qualification of Female Employees

Edu- Frequency %age
Others 1 2%
Masters 10 20%
Bachelor 12 24%
HSSC 19 38%
SSC 4 8%
Middle 1 2%
primary 3 6%

Total 50 100%
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The research is conducted to explore working
women’s conditions in government organization.This
finding reveals that 38% women agree with
discriminatory gender policy and 62% do not agree.
Variant views are found about issues like female
employees face harassment at work place. This
statement is supported by 26% female employees while
74% working women are against the statement, pick
and drop facility for female staff is opposed by 86% on
the other hand 14% working women supported this
statement.

Finding indicates that inequality with female
employees or lack of opportunities in jobs is considered
a serious issue. This research tells that female
employees face many difficulties in Govt. organization
such as gender policy is not fair, lack of trainings, pick
and dropfacility, even in some organizations there is a
lack of the facility of separate toilets for women, lack of
day care centre for their children, inflexible timings(night
duty), salary is not enough and not paid on time, lack of
appreciation for their work achievements and there is no
computerized system and lesser access to the internet
facilities at their office, lack of official accommodation
and cafeteria facility. There are such kinds of facilities
which Govt. should provide to female staff in Gowt.
organizations especially in Govt. hospitals in Gilgit city
where working woman have not any facility according to
their duties.

Women employees also faced some common
hindrances in Govt. organizations, e.g. harassment
issues, work load, no job security, sectarian problems,
stagnant work, and bad environmental issues.

X.  CONCLUSION

In the last few decades visible changes in the
Northern Areas have took place, in this regard the
contribution of Northern Areas Administration is quite
significant.

The participation of women in mainstream at
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Govt. organizations is increasing day by day. The
information from statistical analysis indicates that the
developments in the fields of female employment ensure
by Govt. organizations. When men and women are able
to respect and accept their differences than love has a
chance to bloom and in this way female employees get
facilities and minimize their problems.

REFERENCES REFERENCES REFERENCIAS

1. Ahwireng-Obeng, F. (1993). Gender,
entrepreneurship and socioeconomic reparation in
South Africa. Review of Black Political Economy, 22
(2), 151-165.

2. Aldrich, H. (1989). Networking among women
entrepreneurs. In O. Hagan, C. Rivchun.

3. Aldrich, H., Reese, P. R., Dubini, P., Rosen, B., &
Woodward, B. (1989). Women on the verge of a
breakthrough?: Networking among entrepreneurs in
the United States and Italy. In R..

4. Alsos, G. A, & Ljunggren, E. (1998). Does the
business start-up process differ by gender? A
longitudinal study of nascent entrepreneurs. In P. D.
Reynolds, W. D. Bygrave, S.

5. Andre,R.(1992). A national profile of women’s
participation in networks of small business leaders.
Journal of Small Business Management, 30 (1),
66-73.

6. Andre, R. (1995). Diversity in executive networks: A
national study of women'’s representation in private
sector economic  development.  Journal  of
Managerial Issues, 7 (3), 306-322.

7. Anna, A. L., Chandler, G. N., Jansen, E. & Mero,
N.P. (2000). Women business owners in traditional
and non-traditional industries. Journal of Business
Venturing, 75 (3), 279-303.

8. Baines, S., & Wheelock, J. 1998. Working for each
other: Gender, the household, and microbusiness
survival and growth. /nternational Small Business
Journal, 17 (1), 16-35.



10.

11,

12.

13.

14,

15.

16.

17.

18.

19.

20.

21.

22.

Baker, T., Aldrich, H. E., & Liou, N. (1997). Invisible
entrepreneurs: The neglect of women business
owners by mass media and scholarly journals in the
U.SA. Entrepreneurship and HRegional
Development, 9, 221-238.

Barrett, M. (1995). Feminist perspectives on learning
for entrepreneurship: The view from small business.
In W. D. Bygrave, B. J, Bird, S. Birley, N. C.
Churchill, M. Hay, R. H. Keeley,& W. E. Wetzel, Jr.
(Eds.), Frontiers of entrepreneurial research (pp.
323-336). Boston, MA: Babson College.

Belcourt, M. (1990). A family portrait of Canada’s
most successful female entrepreneurs. Journal of
Business Ethics, 9 (4/5), 435-438.

Bellu, R. R. (1993). Task role motivation and
attributional style as predictors of entrepreneurial
performance: Female sample findings.
Entrepreneurship and Regional Development, 5,
331-344.

Biggart, N.1988. Charismatic Capitalism. University
of Chicago Press. Bird, B.J. & Brush ,C.G. (2003) A
gendered perspective on organizational creation:
Entrepreneurship Theory and Practice. 26 (3), 41-65.
Birley, S. (1989). Female entrepreneurs: Are they
really any different? Joumal of Small Business
Management, 27 (1), 32-37.

Birley, S., Moss, C., & Saunders, P. (1987). Do
women entrepreneurs require different training?
American Journal of Small Business, 12 (1), 27-35.
Blanchflower, D., & Meyer, B. (1992). A longitudinal
analysis of the young self-employed in Australia and
the United States. Small Business Economics, 6 (1),
1-20.

Bliss, R. T., & Garratt, N. L. (2001). Supporting
women entrepreneurs in transitioning economies.
Journal of Small Business Management, 39 (4), 336-
344.

Boden, R. J. (1996). Gender and self-employment
selection: An empirical assessment. Journal of
Socio-Economics, 25 (6), 671-682.

Boden Jr., R.J. (1999a). Gender inequality in wage
earnings and female self-employment selection.
Journal of Socio-Economics, 28 (3), 351-364.

Boden Jr., RJ. (1999b). Flexible working hours,
family responsibilities, and female selfemployment:
Gender differences in self-employment selection.
American Journal of Economics and Sociology, 58
(1), 71-84.

Boden, R. J., & Nucci, A. R. (1997). Counting the
self-employed using household and business
sample data. Small Business Econormics, 9 (5), 427-
436.

Boden, R. J., Jr., & Nucci, A. R. (2000). On the
survival prospects of men’s and women’'s new
business ventures. Journal of Business Venturing,
15(4), 347-362.

23.

24,

25.

Brockhaus, R. H. (1980). Risk-Taking propensity of
entrepreneurs. Acadermy of Managerment Journal 23
(3): 509-520.

H. Brockhaus, Sr., N. C. Churchill, J. A. Katz, B. A.
Kirchhoff, K. H. Vesper, & W. E. Wetzel, Jr. (Eds.),
Frontiers of entrepreneurial research (pp. 560-574).
Boston, MA. Babson College.

Manigart, C. M. Mason, G. D. Meyer, N.M. Carter, &
K. G Shaver (Eds.) Frontiers of entrepreneurial
research (pp. 137-151). Boston, MA: Babson
College.

© 2012 Global Journals Inc. (US)

2012

January

—_
—_
]

Volume XII Issue I Version I

Global Journal of Human Social Science



	Management of Gender Discrimination Faced By the Women Working In Government Organizations of Northern Areas (Gilgit-Baltistan) Of Pakistan
	Author
	I. INTRODUCTION
	II. THE RESEARCH PROBLEM
	III. OBJECTIVES OF THE RESEARCH
	IV. MAIN OBJECTIVE
	V. SCOPE OF THE RESEARCH
	VI. SAMPLE SIZE
	VII. QUESTIONARE
	VIII. DATA COLLECTION
	IX. DISCUSSION AND ILLUSTRATION OF COLLECTED DATA
	a) Tables and analysis of data

	X. CONCLUSION
	REFERENCES REFERENCES REFERENCIAS

