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Hardy as a Social Reformer 
 By Sana Nawaz, Aisha Umer, Iram Iqbal, Saba Urooj,  Shazia Tabbassum    

& Afshan Batool    
                                                                                                                        University of Sargodha,  Pakistan 

Abstract- The  following  research  paper  is  an  attempt  to  discuss  Thomas  Hardy,  a novelist  
of  the  Victorian  era,  as  a  social  reformer.  Many  critics  and   researchers  of  his  novels,  
consider  him  a  pessimist,  who  paints  a  darker  picture  of  life.  In   this  picture,  man   is  
portrayed  as  a  tragic  figure,  clutched  in  the  cruel  grips  of  fate  as  well  as  society.  The  
present  paper  gives  arguments  of  critics,  and  interprets  Hardy’s  novels   in  the  way,  so  
that  we  may  present  him  as  a  social  reformer.  It  throws  light  on  two   of  the  major  
novels  of   Hardy,  ‘TESS  OF  THE  DURBERVILLES’   and   ‘THE  MAYOR  OF  CASTERBRIDGE’.    
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Hardy as a Social Reformer 
Sana Nawaz α, Aisha Umer σ, Iram Iqbal ρ, Saba Urooj Ѡ, Shazia Tabbassum ¥ & Afshan Batool § 

Abstract- The  following  research  paper  is  an  attempt  to  
discuss  Thomas  Hardy,  a novelist  of  the  Victorian  era,  as  
a  social  reformer.  Many  critics  and   researchers  of  his  
novels,  consider  him  a  pessimist,  who  paints  a  darker  
picture  of  life.  In   this  picture,  man   is  portrayed  as  a  
tragic  figure,  clutched  in  the  cruel  grips  of  fate  as  well  
as  society.  The  present  paper  gives  arguments  of  critics,  
and  interprets  Hardy’s  novels   in  the  way,  so  that  we  
may  present  him  as  a  social  reformer.  It  throws  light  on  
two   of  the  major  novels  of   Hardy,  ‘TESS  OF  THE  
DURBERVILLES’   and   ‘THE  MAYOR  OF  CASTERBRIDGE’. 

I. Literature Review 

iterary  critics  and  scholars  took  their  pen  on  
Thomas  Hardy,  and  wrote  about  him,  
according  to  their  own  perceptive.  If  we  

categories  these  scholars  according to  their  age,  it  
would  not  go  wrong  to  say  that the  critics  of  the  
Victorian  age,  under  the yoke  of  social  conventions,  
regarded  Hardy  as  a  pessimist.  In  their  views  Hardy  
himself  suffered  from  tragic  life,  and  his  reading  of  
Greek  Tragedies,  resulted  in  reflecting  a  gloomy  
picture  of  life  in  his  works.  With  thepassage  of  
time,  as  modern  age  emerged  with  its  multiplicity,  
almost  in  every  field  of  life,  broadened  the  
intellectual  vistas,  and  thus,  interpretations  of  
Hardy’s  works  took   new  dimensions.  One  thing  is  
confirmed  that  the  broadened  views  opened  the  
close  windows  of   mind  and  let  the  fresh  air  came  
in  the  intellectual  field.  The result  was  that  the 
modern  critics  spent  their  energies  to show  Hardy  
as  a  realist.  This  research  paper  steps  forward  to  
discuss  Hardy  as  a  social  reformer.  Society  is  a  
collective  form  of  human  beings,  and  Hardy  takes  
his  character  as  an  individual,  who  can  take  his  
better  part  in  improving this  universe.  He  pinpoints  
the  inner  drawbacks  of  his  characters  and  want  
them  to  be  reformed.  No  doubt,  impersonal  forces  
come  forward  to  hurdle in  the  way  of his  characters,  
but  they  must  bring  their  inner   capacities forward  to  
face  these  hurdles.  Such  a  person  cannot  be  called  
a  pessimist,  rather  he  is  a reformer and  optimist,  
who  waits  for  the  silver  lining  to  emerge,  and  it  
can  be  emerged,he says,  if  his  characters  face  the  
opposing  external  and  internal  forces  bravely,  when  
the  dark  clouds  are  prevailing  in  their  lives. 
 
 
 
 
Author α σ ρ Ѡ ¥ §: University of Sargodha.Sargodha, Pakistan. 
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II. Introduction 

Hardy  (1840-1928),  a  well  known  novelist,  
opened  his  eye  among the wessex.  The conditions   
of life  prevailing  in his surroundings  were  hard.  
Besides  like  his  father,  he  was  an  emotional  and  
secluded  person.  Among  his  school  mates, he  was  
not too much  popular,  and spent  most   of  his  time 
meditating This meditation reflected in his  novels, which  
depict   life   in  terms   of  tragedy.  However,  the flame  
of   love for   humanity  kept  burning   in  his heart, and  
he thought  that  how  they can  bring  improvements in  
their  life . 

III.  Interpretation 

Hardy  in   his  novels,  presents his  characters  
in  the way,  suffering  both at  the  hands   of   ironist  
God  and  conservative   custom-holders of society.  
These  forces  influence  their  life  so  deeply  that  they  
get  no  way,  but  to  see life   caught  badly  is a blind  
alley.  In   STEWART(1976)  words  “ Hardy  is content  
with  the single  march  of  a   protagonist  to   his   
doom - the   great  ineluctable   fatality  of  things,  
announcing  loudly   by  means  of   a series  of   
sensational  set  pieces  en  route”.  

Hinting  at  the decisive   forces  in   his  
characters  tragic   life   M.H  ABRAM  (1987)   points  
out   that  it  is  cruel   destiny,   circumstances   or  
imposed  cruelty  on  one  another,  which  lead  them   
to  tragic  ending.  Such   type   of   views,  makeHardy’s   
readers   think  that  he  is  a pessimist.  Tracing   the   
reasons   of   his   pessimism,  they  consider   certain  
formative influences, responsible for Hardy is  
pessimism  i.e  his  heredity,  surroundings,  emotional   
nature  and   his   reading    of   the  classical  works. As  
F.MANNING(1912)  says  that  tragcaly   is   a  nuclear    
arround   which   Hardy  ‘s  novels  revolve   and seeds   
of  this   tragedy  lies  in his  deep  emotional  nature. 

But  his  meditation   on  human  tragedy  led   
him   to   think   that   what  is  inside    man,  through   
which   he can   play   his   role   and  make   this   
universe  a  happy   place  to   live.  It   is  right   that   he  
thinks   fate  as  an   indifferent  force,  and  in   the 
words of  E.MFOSTER   (1927),  fate  in  Hardy’s     
novels  works   above  his  characters’ not    through  
them.  To emphasize  the point,   he  presents    his   
characters  caught  in  the  web  of  coincidences,  and   
these  chances  change  the  whole  pattern  of  their   
life  and   leave  them   wailing.  Hardy  seems  to  be  
putting  a  question  on  his   characters  that  what  is  
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the    advantage   of  this  weiling ?   We  suffer,  
because   we  are  alive,  and  as  alive  persons  we  
would  come  across  chances  and  coincidences,  but  
what  forces   are  with   us  ?  what   can   we   do   with  
ourselves?  What forces  are  going  against  us ?  The  
social  conventions,  especially   those  of  the  Victorian   
era,  make  his  sensitive   mind  upset .  He urges  his  
characters  not  to  be  pressed under  these norms. 
JOHN  GOODE(1988)   asserts  that  Hardy,  instead  of  
approving  the  social  mores,  interrogates  that  why  
these  norms  and  even he  rejects them. This  rejection  
makes  the  respectable  figures of  society  annoyed,  
and  that  is  why,  they  regard  Hardy  as  a  pessimist.  
RICHARD TAUFKRICH  with  DIE  ROMANKUNST  VON  
(1912)  says  that  although  Hardy  considers  life,  a  
womb  of  pains  and  sufferings,  yet  he  is  not  
pessimist,  and  those  who  regard  him  thus,  they    
do  this  because  of  their  inner  biases. 

Let  take  his  novels  and  compare  them  with  
Greek  tragedies,  which presented  human being,  as  a  
puppet  in  the  Grand  hand  of  fate,  and  these  
tragedies  ended,  in  leaving  thier  characters,  being  
suffered.  Hardy  does  not  do  so. We  can  find  
element of hope  in  the  ending  of  ‘TESS  OF  THE  
DURBERVILLES’  is  not  merely  sport  of  the  immortal  
forces,  rather  it  is  mainly  because  of  her  failure  to  
overgrow  social  conventions. PATRICIA INGHAM(1989)  
says  that tragedy  ofTess  is  the  result of  her  inner  
conflicts  between  individuality  and  conventionality. 
Hardy  shows  this  conflict,  when  Tess  after  her   rape  
says,   “Perhaps,  of  all  things,  a  lie  on  this  thing  
would  do  the  most  good  to  me  now;  but  I  have  
honour  enough  left  little  as ‘tis,  not  to  tell  that  
lie.”(P.89).  Ythroughout  her  life  she  cannot  come  out  
of  this  conflict  and  finally,  she  is  hanged.  
SPIVEY(1954-5)  throws  light  on  this  fact  and  
according  to  him,  tragedy  in  hardy’s  novels  
emerged  when  a  romantic  hero  fails  in  his  life  
attempt  to  reach  a  higher  spiritual  state.  On  the  
other  hand,  development  is  shown  in  the  character  
of  Angel. Angel  at  one  time  leaves  Tess  by  saying  
that  forgiveness  did  not  apply  to  all  cases. At  that  
time, he  is  typically  a  traditional  person,  but  with  the  
passage  of  time,  he  realizes  his  fault  and  comes  
back, although  it  is  too  late  for  Tess. Hardy  presents  
Angel  as  a  reformed  person  now,  and  in  other  
words,  gives  him  a  second  life  with  Lizalu. Hardy  
thinks  that  it  is  future,  for  which  we  should  strive  
and  struggle. 

Then  there  is  Henchard  in  “THE  MAYOR  OF  
CASTERBRIDGE”,  he  feels  himself  helpless  before  
his  past  because  he  cannot  change  it,  but  he  tries  
his  best  to  change  his  future,  he  declares: “Judge  
me  by  my  future  works”(HANCHARD  CH.ll).  He  
feels  repentance  on  his  past  deeds,  and  wants  to  
reform  him  that  he  says, “Yes,  it  is,  but  it  is  not  by  
what  it  is,  in  this  life,  but  by  what  appears,  that  

you  are  judged”  (HENCHARD. CH.25). Tragic  
happenings  linger  in  his  novels  but  still  there  is  
hope,  hope  in  the  sense  that   he   wants  his  
characters  to  be  reformed.  Through  their  
reformation,  he  wants  them  to  share  their  part  to  
make  this  universe,  a  happy  place. 

For  the  purpose  of  reformation,  Hardy  goes  
deep  into  psyche  of  his  characters,  and  tries  to  
locate  where  the  drawbacks  of  their  personality  lie. 
BUTLER(1980)  asserts  that  “Hardy  wants  always  to  
go  deeper  and  he  is  prepared  to  face  anything”.  
This  going  into  inner  psyche  makes  his  fictions,  
especially “THE  MAYOR  OF  CASTERBRIDGE”,  like  
Shakespearean  tragedies.  Whether  it  is  Tess  or  
Henchard,  the  failure  of  the  both  is  of  internal  
characteristics  likethat   of   theKING  LEARorMACBETH. 
However  difference  lies  between  Shakespearean  
tragedies  and  those  of  the  Hardy.  AsREHDER(1977)  
says  that  “For  Shakespeare,  tragedies  end  in  death,  
comedies  end  in  marriage. For  Hardy  some  
tragedies   begin  in  marriage  and  every  comedy  
contains  a  tragedy.” 

IV. Conclusion 

It  is  true  that  the  overall   concept  
presented  in  Hardy’s  novels,  is  tragic.  But  being  
tragic,  they  cannot  be  regarded  as   pessimistic.  His  
novels  depict  life,  prevailing  in  the  Victorian  age,  
and  it  is  the  life  crushed  under  the  burden  of  
conventions. Hardy  raises  his  finger  to  these  norms  
and  wants   them   to  reform,  but  the  followers  of  
these  conventions  become  upset  and  calls  him  a  
pessimist.  Indeed,  an in depth  study  of  his  novels  
and  their  characters  reveal  the  fact  that  he  presents  
a  pessimistic  life,  which   he  found   in his  age  and  
urges  his  characters  to  reform  themselves. 
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Social Harmony for Being Social 
Mrs. Manisha Sharma 

Abstract- Human beings are the most beautiful, competent 
and Intelligent creatures of the God. Our Epics do firm this 
belief that God has made men more like him so that they 
could reach to anything created by him in this world even him 
too with some efforts. These characteristics of human beings 
have enabled them to constantly improve themselves and their 
surroundings. This improvement has helped them to reach to 
the greater heights of development with each passing day. But 
alas to this, is their endless urge of self development that has 
posed threat to the combined development which is mainly the 
key to social harmony. Our society is diversified into people 
with many castes, colors, races and genders etc.  In addition 
to this, personal and professional goals do differ from person 
to person. Societal goals further take a back seat for many in 
many cases. But this diversification needs to be unified to give 
path to the long term development. In this paper, author has 
tried to touch the various issues concerning social harmony 
and thereby finding out ways to improve social harmony 
among human beings. 

I. Introduction 

od made this world a beautiful place to live and 
sent his best creations such as human beings to 
live on this earth.  He wanted his men to live on 

this place with mutual love, respect and cooperation. All 
the religious systems and cultures of the World whether 
it is Christianity, Zoroastrianism, Hinduism, Buddhism, 
Jainism, Sikhism and Muslim etc. from the day of their 
origin always preached for righteous relationship among 
the human beings to enforce peace and harmony. All 
the Scriptures have also been ‘useful for training us in 
righteousness' (right relationships) and therefore 
relevant in identifying the foundations of a relational 
society. Even at present various International bodies like 
UNESCO, SAARC, UN, and World Bank etc. are working 
at their levels and positions best to promote social 
harmony among different nations of the World. But 
instead we are facing crisis of weak, unjust or broken 
relationships, both at the personal levels and at the 
levels of groups or organizations. This has affected the 
aim of attaining Social harmony to the Worst. In order to 
attain Social Harmony and to have righteous 
relationship, we must understand the concept of Social 
harmony and various Institutional roles operating 
underneath. 

 
 

   
 

   
 

of the Scientific Development Concept. The term 'social 
harmony' refers to the construction of a harmonious 
society within the aspects of a federal or communist 
republic. Social Harmony is defined as a process of 
valuing, expressing, and promoting love, trust, 
admiration, peace, harmony, respect, generosity and 
equity upon other people in any particular society 
regardless of their national origin, weight, marital status, 
ethnicity, colour, gender, race, age and occupation etc. 
among other aspects. Hence Social harmony is quite 
essential for truly being social as being social also 
means living harmoniously with each other. For this 
purpose, we must understand the different institutions 
working in the society and the social relationships 
existing between them. These institutions can be many. 
Broadly we can classify them as: 

1. Family: Family is the place where a person takes 
birth and is brought up. His values are largely 
shaped by his family environment and the values 
preferences of his family members especially 
parents. 

2. Nation and Government: Nation is the country where 
a person lives in or do a job etc. National beliefs 
and values for one’s own nation and those for other 
nations do influence the social harmony. The 
function of government is to use force to ensure civil 
peace, justice, equality and liberty. Hence a 
Government should be honest, legitimate, 
democratic and accountable in order to promote 
social harmony. 

3. Organizations: The person may be either a 
businessman, a serviceman or engaged into a non 
profitable occupation. Whatever may be the case, 
his concept of having good relations with others are 
largely influenced by his work culture and 
colleagues. 

4. Community and Neighborhoods: ‘A person is known 
by the company he keeps’ is a common say. Hence 
the attitudes and habits of people living in 
neighborhoods and community do largely influence 
the persons’ beliefs about social harmony and 
peace.  

 World Development Report, 2003 has also 
discussed various kinds of social relationships and their 
demands in different institutions and organizations as 
shown in below table. 
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II. Social Harmony and Institutional 
Role

Social harmony is said to be the ultimate end 
result of  Chinese  leader Hu Jintao's signature ideology 

Author: JRF (Education), GNDU, Amritsar, Punjab. 
e-mail: manishash79@gmail.com



 
Table 1 : Relationships, institutions and organizations 

Social 
Relationships 

Institutions 
Organizations Rules 

Informal Formal 
Trust Rules Regulations Nations 

Networks 
 

Family 

Shared values 
 

Laws 
Civil society and 

business organisations 
Norms 

 
Courts 

Religion Traditions Constitution 
Police/defence 

Professional bodies 
Political parties 

                                    Source: Adapted from World Development Report, Washington DC, 2003, ch. 3. 

In this table, Institutions, contains ‘rules of 
behaviour' and hence have all sorts of functions. They 
reflect the society’s beliefs concerning right and wrong. 
They also talk of the society who has the authority and 
power to do something about those beliefs. Institutions 
may change over time slowly and hence lead to long 
term cultural and social change. These Institutions 
hence are the critical factors to determine the levels of 
social harmony in society. 

III. How to Promote Social Harmony? 

The answer to this question lies in making 
people more social for each other. It can be done at two 
levels:  

a) Institutional level 

b) Personal Level 

a) Institutional Level:  At Institutional Level, the following 
intermediate goals can be followed to achieve the 
final goals of Social Harmony as shown in below 
Table:  

 
 
 
 

Table 2 : Examples of the means and ends of achieving relational well-being and Social Harmony in a society 

Institutions Intermediate goals Final goal/end 
Family

 
 
 
 

Nations and Government

 
 
 
 
 Organizations

 
 
 
 
 

Community and Neighborhood
 

- Family co-operation and welfare provision 
- Low divorce rates, socially sustainable birth rate 
- Effective family care for older members. 
- Gender co-operation inside and outside the family etc. 
 
- Civil peace 
- Economic and political liberty 
- Criminal justice 
- Equality 
- Protection of human rights 
- Transparency in administration and execution etc. 
 
 
- Broad distribution of property assets 
- Integration of business and community life 
- Absence of persistent indebtedness 
- High levels of family business/self-employment 
- Incentives for risk-sharing and direct financial relationships 
- A weekly shared day off etc. 
 
- Community courts and other forms of local justice 
-Widespread/universal knowledge of what the law says 
- Offender reintegration into society after punishment. 
- Understanding others problems and try to sort out etc. 
 

‘Righteousness’ (tsdq) and 
Harmony in all relationships 
- respect for God 
- love/empathy 
- justice, fairness, parity 
- faithfulness 
- truth 
- forgiveness 
- hope 
- generosity 
- compassion. 
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b) Personal Level: At personal levels, it can be done by 
following certain simple suggestions as discussed 
below: 

 Developing Empathy: Empathy denotes a deep 
emotional understanding of another's feelings or 
problems. Emotions or feelings drive the man for 
right or wrong things. Hence while taking 
decisions for others’ rights and wrongs, one 
should try to understand others’ emotions also. If 
it could happen, there will be no rapes and 
rapists, no poor and snatchers, no pendency and 
corruption etc. In such a society only, Social 
harmony can prosper.  

 Social Grouping for Friendship:  A group consists 
of two or more persons having more or less same 
aim. Any group may be chosen by a person 
according to his own interest like Men’s and 
Women club, Child Fun Centres, Social Activists 
Center, Neighborhood clean-up committee or 
friends of local business associations etc. But the 
aim should be to  talk to others to know them 
better, sharing mutual goals, work for each other, 
understanding each other and making 
connections which could be counted in the times 
of crisis of any kind.  

 Strengthening mutually:  We all have specific 
talents, skills and abilities. This specificity is our 
strength as well as weakness too as we are good 
for certain things only. A group of people working 
together, sharing their knowledge and expertise 
can be a formidable force, for what fulfilling 
other’s weaknesses. Strength lies in being 
together. This belief may lead to harmonious 
relationships for longer.  

 Acquiring Allies: People who show trust and care 
for each other and use knowledge-based 
awareness to progress, do not need to fear. It is 
so because in their efforts to support the group, 
their own needs are ultimately met. Smaller 
groups may merge to become larger groups and 
thereby help to survive and grow each other. If we 
won’t do so, we will be faced with threats from 
desperate people in near future. The people who 
don’t have enough to survive will turn into allies for 
those who have more than enough to waste. 
These allies have to be sorted out with 
harmonious and righteous relationships. 

 Bridging the Gap:  The whole universe is split into 
duality. It is just like the choice between two 
opposing spirals, one ascending towards 
creation, and the other descending towards 
destruction. But the need is to bridge this gap and 
move people to the direction of creation only. 
Generally, when we consciously choose to serve 
others and at the same time, respect their free will 

to choose also, we favor the spirit of creation and 
the universe will also respond in harmony. 

To conclude, the key to attain Social Harmony 
lies in being truly social. It can be done by not only 
understanding one’s own needs and priorities but also 
respecting the same of others too. Then only we can 
construct a progressive nation which can work on the 
path of sustainable development. 
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Work Environment and Employees’ 
Commitment in Agro-Based Industries in Cross 

River State, Nigeria 
Ushie, E. M. α, Agba, A. M. Ogaboh σ & Chimaobi Okorie ρ 

   
on employees’ commitment in agro-based industries in Cross 
River State, Nigeria. The study drew participants from two 
major agro industries in the state. One thousand, one hundred 
and ninety four (1194) respondents were purposively selected 
for the study. Information was elucidated from participants 
using four point Likert scale questionnaire. Data obtained was 
analyzed using Pearson product moment correlation (r). 
Findings revealed that work environment such as consistent 
communication flow, manageable workload, availability of 
electricity, and work place that is free from known dangers are 
positively associated with employees’ commitment, and hence 
performance. The study recommended among others that 
management of agro-based industries in Cross River State 
should establish and promote good work environments in their 
organizations so as to boost employees’ commitment, 
wellbeing and overall performance and productivity. 
Keywords: consistent communication, employees, 
commitment, work environment, manageable workload, 
agro-based industries, productivity. 

I. Introduction 

uman beings are very complex in their 
psychological make-up and hence, managers 
cannot influence employees’ inner state directly, 

they can however create work environment that 
encourages quality performance. According to Onwuka 
(2002), many managers and supervisors labour under 
the mistaken impression that the level of employees’ 
performance on the job is proportional to the size of the 
employees pay pocket. Although this may be true in a 
minority of cases. In fact, salary increases and bonuses 
for performance in many instances, have a very limited 
short term effect. The extra money soon come to be 
regarded not as an incentive but as an entitlement. 

There are other factors such as conducive 
working environment free from danger, communication 
flow, manageable work load when combined with other 
factors provide a more powerful determinant of 
employees commitment. However, when these factors 
are missing, the employee come to work only for a 
check and is present at work in body only leaving their 
mind outside the gate. It is the quality of the employees 
work environment that must impact on their level of 
commitment and consequently on  performance.  

     
 

 

According to Beiz (2001) work environment involves the 
physical, geographical locations as well as the 
immediate surroundings of the work place. Typically, it 
involves other factors relating to the place of 
employment such as security, additional perks and 
benefits of employment. 

Employees commitment is of a critical 
importance for the success of an organization since it 
influence the key employee related variables such as 
absenteeism, low productivity, low morale, labour turn 
over and other negative tendencies. To Onuka (2012) 
the level of cooperation desired to achieve the 
institutional goal demand a deliberate and fortified work 
environment for both the management and workers. 
This assertion is fundamental because both the 
management and employees are the stakeholders. 

DeCremer (2012) expressed that the quality of 
work environment has an impact on the employees self-
esteem and job satisfaction and hence performance; for 
workers are the most variable and the least easy to 
understand and control of all management resources. 
Employers are sometimes baffled when their high rated 
employees under-perform and others reign and leave. 
Management fail to understand why some employees 
are not committed to the organization even though they 
have proactively implemented fair compensation 
policies and human resource practice to motivate and 
retain them. It can be costly if employees are not 
committed to their jobs, and if they lack the motivation in 
their work environment to exercise their full potentials. 

The environment where people work, especially 
in Nigeria is unsafe and unhealthy. Often times we have 
poorly designed workstations, unsuitable furniture, lack 
of ventilation, inappropriate lighting, excessive noise, 
insufficient safety measures in fire emergencies and lack 
of protective equipment. According to Chandrasekar 
(2011), people working in such environment are prone 
to occupational disease and it impact on their 
performance. This implies that commitment is affected 
due to work environment. This paper presents therefore 
analysis of the working environment in two selected 
agro-based industries to understand the level of 
commitment due to the work environment. 
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a) Objectives of the study
The broad objective of this study is to examine 

the overall effect of work environment on employees’

Abstract- This study examines the effect of work environment 

Author α σ ρ : Lecturers, Department of Sociology, Faculty of Social 
Sciences, University of Calabar, Calabar. Nigeria.
e-mail: mondayushies@yahoo.com



  

 

commitment in agro-based industries in cross River 
State. Arising from this broad objective, the following 
research hypotheses are considered. 

 

i.

 

There is no significant relationship between 
consistent communication and employees’ 
commitment in Agro-based Industries.

 

ii.

 

Manageable workload does not significantly affect 
employees’ commitment in Agro-based Industries.

 

iii.

 

There is no significant relationship between 
availability of electricity and employees’ 
commitment in Agro-based Industries.

 

iv.

 

Safe environment has no significant relationship with 
employees’ commitment in Agro-based  Industries.

 

b)

 

Study area

 

This study was carried out in Cross River State. 
Cross River State is a coastal state in the South-Eastern 
Nigeria. It’s capital is Calabar. The state is located in

 

the 
Niger Delta and occupies 20,156sqkm. It’s bounded 
with Benue State in the North, Ebonyi and Abia States to 
the West, to the East by Cameroon Republic and to the 
south by Akwa Ibom and the Atlantic Ocean.

 

The state is made up of three ethnic groups; 
Efik, the Ejagham and the Bekwarra. Cross River State 
epitomizes the nations linguistic and cultural plurality 
and it is important to note that, inspite of the diversity of 
dialects, all the indigenous languages in the state have 
common linguistic root as Niger Congo languages. 
Besides, the state boasts of being the venue for the 
largest Carnival in Africa. The state is divided into 
eighteen local government areas (Wikipedia, 2014) with 
a population of 2,892,988 (NPC, 2006).

 

i.

 

Pamol Nigeria Ltd

 

Pamol

 

(Nig) Ltd is a private limited liability 
company and has rubber plantations in Cross River, 
Delta and Edo States. The company’s headquarters is 
situated in Calabar. In 1936 Pamol (Nig) Ltd, a direct 
subsidiary of Unilever Plc was formed to take over the 
Natural Rubber and oil plantations owned by the Niger 
Company Ltd and the Eastern Trade Cooperation Ltd in 
Nigeria and the then Southern Cameroon. The company 
has a staff strength of 1,960 employees (Pamol Annual 
Report, 2011). The company has oil palm (about 
6,000htrs.) and natural rubber (about 3,000htrs).

 

ii.

 

Real Plantations Ltd 

 

Real Plantation Ltd is a subsidiary of Real Oil 
Mills Ltd with headquarters at Lagos. It is the major 
producer of vegetable oil and fuels in Nigeria. It is an 
agro-based industry engaged in the production of crude 
palm oil and palm kernel from its estate in Cross River 
State. The company has staff strength of 1358 
employees (Real plantations Annual Report, 2013).

 

The choice of Pamol Nigeria Limited and Real 
Plantations Limited is due

 

to proximity, accessibility and 
willingness of the subjects to participate in the study and 
they are amongst the major agro-based industries in the 
state.

 

II.

 

Literature Review

 

a)

 

Work environment

 

Work environment involves the physical 
geographical location as well as the immediate 
surroundings of the work place. Typically, it involves 
other factors relating to the place of employment, such 
as the quality of communication flows, secure 
environment, manageable work load and other 
additional perks and benefit of employment. Onuka 
(2012) observed that aside from the job scope itself, one 
factor that significantly influences employees 
commitment is the work environment. Accordingly, Ali 
and Zia (2010) noted that a positive work environment 
makes employees’ feel good about coming to work and 
this provides the motivation to sustain and increase 
productivity. Akintayo (2010) Posits that keeping 
employee happy and productive requires frequent and 
open communication.

 

Anugwom (2004) stated that un-conducive work 
environment creates a feeling of un-fulfilment, inhuman 
treatment and neglect for the workers and with this 
feeling, they can really put in their best. Onogori (2007) 
asserts that when the worker fail to

 

find his work fulfilling 
and satisfying, it lead to boredom, reduced efficiency, 
fatigue, frustration and dependency.

 

Onuoka (2006:15) asserts that “if a worker is not 
carried along in terms of good working environment and 
given all the necessary assurances and incentives to 
convince him that the days of militarizing the work is 
over, he will continue to live in fear and unsatisfied. The 
fear according to him will cause lack of commitment and 
job satisfaction. It is in support of this statement that 
Maicibe (2002:83) maintains that “if employees are not 
deprived of what they are supposed to get from their 
work environment, it prevents them from feeling 
dissatisfied, possible protest or complains. Ribelin 
(2003) lamented that poor work environment leads to 
decreased employee performance, absenteeism, 
turnover, early retirement and job dissatisfaction.

 

Okoh (2003) expressed that where basic 
facilities are available and the work environment is 
conducive, the workers morale and productivity may be 
positively affected. Unfortunately, Okoh lamented that 
many public and private establishments in Nigeria lack 
basic facilities to work. Therefore, a worker without 
enthusiasm for work, finding himself in an un-conducive 
environment feel frustrated and demoralized such a

 

worker can leave the office at any time and may possibly 
turn his attention to other things (Ushie, et al, 2010). 
Environmental factors such as temperature, lighting and 

  
  

  
 V

ol
um

e 
X
V
  

Is
su

e 
 V

I 
 V

er
sio

n 
I 

  

10

  
 

( C
)

G
lo
ba

l 
Jo

ur
na

l 
of
 H

um
an

 S
oc

ia
l 
Sc

ie
nc

e 
 

© 2015   Global Journals Inc.  (US)

-

Ye
ar

20
15

Work Environment and Employees’ Commitment in Agro-Based Industries in Cross River State, Nigeria

ventilation can have direct impact on health. For 
example, Chandrasekar (2011) maintained that very 
high temperature can lead to heat stress and heat 
exhaustion. Also, Physical factors in the work place such 
as poor layout or overcrowding can lead to common 
types of accident such as tripping or striking objects



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Figure

 

1

 

:

  

Environmental factors affecting employees’ commitment

 

                                          Source:Authors’conceptualization 

b)

 

Work environment and employees’ commitment 

 

Commitment to the organization, profession 
and role has received wide attention in recent 
organizational behaviour literature (Buchanan, 1974). 
Becker (1960) argues that commitment involves 
consistent lines of activity in behaviours that are 
produced by exchange considerations. Commitment is 
a more active and positive orientation towards the 
organization. It is an attitude or an orientation toward 
organizational goal or objectives.

 

Most organizations have realized that the 
performance of their workers plays a vital role in 
determining the success of the organization. As such it 
is important for employers and managers alike to know 
how to get the best of their workers. According to 
Awonusi (2004) one of the antecedent determinants of 
workers performance is believed to be employees’ 
commitment. Employees’ commitment has become one 
of the most popular work attitudes studied by 
practitioners and researchers. Akintayo (2010) noted 
that one of the reasons why commitment has attracted 
research attention is that organizations depend on 
committed employees to create and maintain 
competitive advantage and achieve superior

 

performance.

 

Committed employees who are highly 
motivated in terms of conducive work environment 
contribute their time and energy to the pursuit of 
organizational goals and are increasingly acknowledged 
to be the primary asset available to an organization

 

(Hienja, 2010). They provide the intellectual capital that 
for many organization, has become their most critical 
asset. Furthermore, employees who share a 
commitment to the organization and their collective 

wellbeing are more suitable to generate the social 
capitals that facilitate organization learning.

 

Ribelin (2003) noted that it is therefore, 
important for companies to know the aspects that play 
important role or have big impact in boosting the 
commitment of their employees. The findings of Chuah 
(2012) suggest that employees’ commitment with an 
organization could be significantly increased by 
enhancing organizational fairness, particularly 
conducive work environment in terms of job security, 
communication flow, manageable workload which 
would consequently reduce employees’ intention to 
leave. Ale (2011) found that there is positive relationship 
between corporate social responsibility and employees’ 
commitment and organizational performance. He 
concluded that organization can improve their 
performance through employees’ commitment by 
engaging in social activities since such activities also 
include the welfare of employees and their families.

 

III.

 

Theoretical Framework

 

The theoretical framework adopted for this 
study is mainly based on the Human Relation School

 

and Expectancy Theory.

 

a)

 

Human Relations Theory

 

This theory was developed by Elton Mayo and 
others. The theory believe in the importance of 
recognizing human beings and their needs as 
paramount in achieving organizational commitment and 
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commitment

 

Work equipment 
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high productivity. Human relations theory emphasize the 
fact that participation aid management in integrating 
workers with the organization. Both managers and 
employees can realize goal and attain stronger 



commitment and satisfaction. The theory asserts that, 
there are many rewards which managers expect from 
participative management. These include conducive 
work environment, greater commitment, motivation, 
manageable workload, greater freedom to manage 
resources to reach objectives and greater job 
satisfaction (McGregor, 1960).

 

According to Agba, Ushie & Nkponyen (2010) 
the school contends that participative decision making 
is a veritable management tool. The demands by 
employees to participate appear to be deeply rooted in 
the culture of freedom around the world and are 
probably a basic drive in human beings. They want 
some control over things that affect them. Thus 
employees’ work environment affects commitment in 
organizational activities. Onuka (2012) asserts that 
human relations school also believe that effective 
communication facilitates employees commitment and 
participation in decisions that affect them in the work 
place. This is because people are the main factor of 
productions and unless they have conducive work 
environment and employees’ committed to their work, 
the organization will die overtime.

 

While the Human Relations School 
revolutionized management theory, they are also quite 
problematic. Wilson and Rosenfeild (2001) observed 
that for example, most of the major studies in this series 
consisted

 

of very small samples of workers (6 in the 
relay study, 13 in the bank wiring study), so the results 
are definitely suspect from a scientific vantage point. 
Furthermore, some people would agree that Hawthorne 
effects were really the result of workers who were more 
afraid of unemployment, rather than communication 
relationship.

 

b)

 

Expectancy theory

 

Expectancy theory is a contingency model, 
which states that there is no universal method of 
motivating people towards achieving organization 
objectives. This theory

 

was propounded by Vroom 
(1964) in his study of “staff motivation and job 
satisfaction”. The major tenet of the theory is that 
whether a person works hard will depend essentially 
upon what he expects to get out of the effort put into 
work. Ushie, et al, (2010) observed that the basic tenet 
of the theory is that human behaviour in a given situation 
is a joint function of the degree to which that behaviour 
is instrumental in attaining an outcome and the 
subjective probability that the outcome will be 
forthcoming. Outcome may be positive such as good 
work environment, pay, security, manageable workload, 
trust etc or negative such as harsh work environment, 
non-payment of salary, and threat of dismissal among 
others.

 

The key to expectancy theory therefore, is th

e 

understanding of an individual’s goal and the linkage 
between effort and performance; between rewards and 
individual goal satisfaction.

 

Motivation of staff to work is closely affected by 
the amount of rewards that people derive from jobs, 
while their level of performance is closely affected by the 
basis for attainment of rewards. Individuals are satisfied 
with their jobs and are ready to put in their best for the 
attainment of organizational objectives to the extent that 
effective performance leads to the

 

attainment of what 
they desire.

 

In summary, expectancy theory indicates only 
the conceptual determinants of motivation and how they 
are related. It is however of value in understanding 
organizational behaviour and especially as will be 
applied in this study. For instance, employees in formal 
organizations have their expectations. Therefore, in 
order to get their necessary cooperation for the efficient 
administration of the organization, which will lead to the 
attainment of organizational objectives, the manager 
should strive to create conducive work environment to 
discover the workers’ expectations such as conducive 
work environment that would enhance commitment and 
satisfy them accordingly.

 

IV.

 

Methodology

 

 

The instrument used for data collection was the 
four point Likert scale questionnaire. The instrument had 
two sections (A and B) made up of ten questions which 
deals with the substantive issue of the study. The 
psychometric properties of the instrument was 
established through Cronbach alpha procedure and 
yielded coefficient of 0.89, which implies that, the 
instrument is valid and can elicit reliable data.  The 
instrument was administered to the sampled 
respondents and analysed using Pearson Product 
moment correlation with SPSS version 20, the result is 
presented in Tables 1 through 4. 

 

V.

 

Results and Discussion

 

a)

 

Hypothesis one

 

There is no significant relationship between 
consistent communication and employees’ commitment 
in Agro-based Industries. Two variables were identified 
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here consistent communication is the independent 
variable and employees’ commitment as the dependent 
variable. The result is presented in Table 1.

The survey inferential method was employed. 
This method was preferred because it describes a  
phenomena as it exist at the time of investigation and 
make inferences about the population under study using 
the sample drawn from the population. Thirty six percent 
of the population formed the sample for the study 
selected based on the size of each industry; for Pamol 
(Nig) Ltd 706 respondents were selected and for Real 
Plantation Ltd 488 respondents were selected randomly 
summing up to  1194 subjects.



 

 
 

Table 1

 

:

  

Pearson Product Moment Correlation between Consistent Communication And Employees’ Commitment

 

Variables

 

N

 

Mean

 

SD

 

r-value

 

Sig.

 

Consistent communication

 

1194

 

15.89

 

2.08

  

0.706

 
 

.002

 

Employees’ commitment

 

1194

 

16.73

 

2.34

   

 

 

 

  

 

 
Table 2 :

 

Pearson Product Moment Correlation of Manageable Workload and Employees’ Commitment

 
Variables

 

N

 

Mean

 

SD

 

r-value

 

Sig.

 

Manageable workload

 

1194

 

15.92

 

2.15

  

0.811

 
 

.000

 

Employees’ commitment

 

1194

 

16.73

 

2.34

   

 

 

     

 

 

  

 
Table 3 :

 

Pearson Product Moment Correlation of Availability of Electricity and Employees’ Commitment

 Variables

 

N

 

Mean

 

SD

 

r-value

 

Sig.

 
Availability of electricity

 

1194

 
 

16.28

 

2.20

  
0.374*

 
 

.000

 
Employees’ commitment

 

1194

 

16.73

 

2.34

   *significant at P < .05; critical r-value = 0.138; df = 1192.

 Source: Data from fieldwork, 2015  
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     *significant at P <.05; critical r-value = 0.138; df = 1192.

Source: Data from fieldwork, 2015

Pearson product moment correlation analysis 
was conducted to investigate the relationship between 
consistent communication and employees’ 
commitment. As presented in Table 1, the calculated r-
value of  0.706 is greater than the critical r-value of  
0.138 with 1192 degree of freedom, this result therefore 
implies that the null hypothesis is rejected. It therefore 
means that, there is statistical significant relationship 
between the two variables. The result of the finding 
collaborate Akintayo (2010) who posits that keeping 
employee happy and productive requires frequent and 
open communication and therefore makes employees 
show commitment to their work. Also Onuka (2012) 
assertion confirm the present study lending credence 
that human relations school also believe that effective 
communication facilitates employees commitment and 
participation in decisions that affect them in the work 

place. The finding also confirms the result of Chuah 
(2012) that employees’ commitment with an 
organization could be significantly increased by 
enhancing organizational fairness, particularly 
conducive work environment in terms of job security, 
communication flow, manageable workload which 
would consequently reduce employees’ intention to 
leave.   

b) Hypothesis two 
Manageable workload does not significantly 

affect employees’ commitment in Agro-based 
Industries, Two variables were identified here, 
manageable workload is the independent variable and 
employees’ commitment as the dependent variable. The 
result is presented in Table 2.

*significant at P < .05; critical r-value = 0.138; df = 1192.

Source: Data from fieldwork, 2015

Pearson product moment correlation analysis 
was employed to investigate the relationship between 
manageable workload and employees’ commitment. As 
presented in Table 2 the calculated r-value of  0.811  is 
greater than the critical r-value of  0.138 with 1192 
degree of freedom, this result therefore implies that the 
null hypothesis is rejected. It therefore means that, when 
employees’ are assigned manageable workload there is 
reasonable commitment. The findings of this result 
confirmed Okoh (2003) who asserted that where basic 
facilities are  available and the work environment is 
conducive, the workers morale and productivity may be 
positively affected. Unfortunately, Ushie, et al, (2010) 
lamented that many public and private establishment in 
Nigeria lack basic facilities in the work place. Such a 

worker without enthusiasm for work, finding himself in an 
environment that is not too conducive feel frustrated and 
demoralized. Such a worker can leave the office at any 
time and may possibly turn his attention to other things. 
Also, Chandrasekar (2011) maintained that very high 
temperature can lead to heat stress and heat 
exhaustion.

c) Hypothesis three
There is no significant relationship between 

availability of electricity and employees’ commitment in 
Agro-based Industries. Two variables were identified 
here; availability of electricity is the independent variable 
and employees’ commitment as the dependent variable. 
The result is presented in Table 3.



Pearson product moment correlation analysis 
was conducted to investigate the relationship between 
availability of electricity and employees’ commitment. As 
presented in Table 3, the   calculated r-value of  0.743 is 
greater than the critical r-value of  0.138 with 1192 
degree of freedom, this result therefore implies that the 
null hypothesis is rejected. It therefore means that, when 
electricity is made available employees’ show 
commitment to their job. However this result 
corroborated the findings of Anugwom (2004) who 
stated that un-conducive work environment creates a 
feeling of un-fulfilment, inhuman treatment and neglect 
for the workers and with this feeling, they cannot really 

put in their best. Also, Onogori (2007) asserts that when 
the worker fail to find his work fulfilling and satisfying, it 
lead to boredom, reduced efficiency, fatigue, frustration 
and dependency. 

d) Hypothesis four 
Safe environment has no significant relationship 

with employees’ commitment in Agro-based Industries. 
Two variables were identified here; Safe environment is 
the independent variable and employees’ commitment 
as the dependent variable. The result is presented in 
Table 4. 

Table 4 : Pearson Product Moment Correlation between Safe Environment and Employees’ Commitment 

Variables N Mean SD r-value Sig. 
Safe environment 1194 16.89 2.01  

0.591** 
 

.000 
Employees’ commitment 1194 16.73 2.34   
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*significant at P < .05; critical r-value = 0.138; df = 1192
Source: Data from fieldwork, 2015

Pearson product moment correlation analysis 
was conducted to investigate the relationship between 
safe environment and employees’ commitment. As 
presented in Table 4, the calculated r-value of 0.591 is 
greater than the critical r-value of 0.138 with 1192 
degree of freedom, this result therefore implies that the 
null hypothesis is rejected. It therefore means that an 
employee who perceive his/her work place as being free 
from known danger is likely to show commitment 
towards his job. This result is well corroborated with the 
assertion of Ali and Zia (2010) who noted that a positive 
work environment makes employees’ feel good about 
coming to work and this provides the motivation to 
sustain and increase productivity.

VI. Conclusion

The pattern of relationship between the 
variables investigated shows that the contributions of 
each factor (consistent communication, Safe 
environment, availability of electricity and manageable 
workload) correlate significantly with employees’ 
commitment. This seems to be the scenario in the 
Nigeria work environment were either employees are 
denied these privileges or administrators/employers of 
labour don’t give considerable attention to them. This 
suggests the importance of employers of labour to give 
premium attention to these areas since it affect 
employees’ commitment. This is because the work 
environment is very vital and can greatly affect 
employees’ morale and therefore commitment. 
Management should therefore make the workplace look 
attractive in terms of good office space, ventilation and 
furnishing. In addition, and in line with the human 
relation prescription, management should assign a 
manageable workload to its workers and also 
encourage open communication system. It would 

therefore be expected that employees would show 
enough commitment to their work without any formal 
monitoring and supervision mechanism if they perceive 
their work environment as being supportive of their 
overall aim and objectives.  
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board members preferably from different streams. The Board will be recognized as “Institutional 
Board of Open Association of Research Society”-(IBOARS).

The Institute will be entitled to following benefits:

The IBOARS can initially review research papers of their institute and recommend 
them to publish with respective journal of Global Journals. It can also review the 
papers of other institutions after obtaining our consent. The second review will be 
done by peer reviewer of Global Journals Incorporation (USA) 
The Board is at liberty to appoint a peer reviewer with the approval of chairperson 
after consulting us. 
The author fees of such paper may be waived off up to 40%.

The Global Journals Incorporation (USA) at its discretion can also refer double blind 
peer reviewed paper at their end to the board for the verification and to get 
recommendation for final stage of acceptance of publication.

The IBOARS can organize symposium/seminar/conference in their country on behalf of 
Global Journals Incorporation (USA)-OARS (USA). The terms and conditions can be 
discussed separately.
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We shall provide you intimation regarding launching of e-version of journal of your stream time to 
time. This may be utilized in your library for the enrichment of knowledge of your students as well as it 
can also be helpful for the concerned faculty members.

After nomination of your institution as “Institutional Fellow” and constantly 
functioning successfully for one year, we can consider giving recognition to your 
institute to function as Regional/Zonal office on our behalf.
The board can also take up the additional allied activities for betterment after our 
consultation.

The following entitlements are applicable to individual Fellows:

Open Association of Research Society, U.S.A (OARS) By-laws states that an individual 
Fellow may use the designations as applicable, or the corresponding initials. The 
Credentials of individual Fellow and Associate designations signify that the individual 
has gained knowledge of the fundamental concepts. One is magnanimous and 
proficient in an expertise course covering the professional code of conduct, and 
follows recognized standards of practice.

Open Association of Research Society (US)/ Global Journals Incorporation (USA), as 
described in Corporate Statements, are educational, research publishing and 
professional membership organizations. Achieving our individual Fellow or Associate 
status is based mainly on meeting stated educational research requirements.

Disbursement of 40% Royalty earned through Global Journals : Researcher = 50%, Peer 
Reviewer = 37.50%, Institution = 12.50% E.g. Out of 40%, the 20% benefit should be 
passed on to researcher, 15 % benefit towards remuneration should be given to a 
reviewer and remaining 5% is to be retained by the institution.

We shall provide print version of 12 issues of any three journals [as per your requirement] out of our 
38 journals worth $ 2376 USD.                                                   
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 In addition to above, if one is single author, then entitled to 40% discount on publishing 
research paper and can get 10%discount if one is co-author or main author among group of 
authors.

 The Fellow can organize symposium/seminar/conference on behalf of Global Journals 
Incorporation (USA) and he/she can also attend the same organized by other institutes on 
behalf of Global Journals.

 The Fellow can become member of Editorial Board Member after completing 3yrs.
 The Fellow can earn 60% of sales proceeds from the sale of reference/review 

books/literature/publishing of research paper.
 Fellow can also join as paid peer reviewer and earn 15% remuneration of author charges and 

can also get an opportunity to join as member of the Editorial Board of Global Journals 
Incorporation (USA)

 • This individual has learned the basic methods of applying those concepts and techniques to 
common challenging situations. This individual has further demonstrated an in–depth 
understanding of the application of suitable techniques to a particular area of research 
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 In case, the chairperson needs to be replaced then consent of 2/3rd board members are required 
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 In case of “Difference of Opinion [if any]” among the Board members, our decision will be final and 
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Process of submission of Research Paper     
  

The Area or field of specialization may or may not be of any category as mentioned in 
‘Scope of Journal’ menu of the GlobalJournals.org website. There are 37 Research 
Journal categorized with Six parental Journals GJCST, GJMR, GJRE, GJMBR, GJSFR, 
GJHSS. For Authors should prefer the mentioned categories. There are three widely 
used systems UDC, DDC and LCC. The details are available as ‘Knowledge Abstract’ at 
Home page. The major advantage of this coding is that, the research work will be 
exposed to and shared with all over the world as we are being abstracted and indexed 
worldwide.  

The paper should be in proper format. The format can be downloaded from first page of 
‘Author Guideline’ Menu. The Author is expected to follow the general rules as 
mentioned in this menu. The paper should be written in MS-Word Format 
(*.DOC,*.DOCX). 

 The Author can submit the paper either online or offline. The authors should prefer 
online submission.Online Submission: There are three ways to submit your paper: 

(A) (I) First, register yourself using top right corner of Home page then Login. If you 
are already registered, then login using your username and password. 

      (II) Choose corresponding Journal. 

      (III) Click ‘Submit Manuscript’.  Fill required information and Upload the paper. 

(B) If you are using Internet Explorer, then Direct Submission through Homepage is 
also available. 

(C) If these two are not conveninet , and then email the paper directly to 
dean@globaljournals.org.  

Offline Submission: Author can send the typed form of paper by Post. However, online 
submission should be preferred.                                                                                                                       
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Preferred Author Guidelines    

MANUSCRIPT STYLE INSTRUCTION (Must be strictly followed) 

 Page Size: 8.27" X 11'" 

• Left Margin: 0.65 
• Right Margin: 0.65 
• Top Margin: 0.75 
• Bottom Margin: 0.75 
• Font type of all text should be Swis 721 Lt BT.  
• Paper Title should be of Font Size 24 with one Column section. 
• Author Name in Font Size of 11 with one column as of Title. 
• Abstract Font size of 9 Bold, “Abstract” word in Italic Bold. 
• Main Text: Font size 10 with justified two columns section 
• Two Column with Equal Column with of 3.38 and Gaping of .2 
• First Character must be three lines Drop capped. 
• Paragraph before Spacing of 1 pt and After of 0 pt. 
• Line Spacing of 1 pt 
• Large Images must be in One Column 
• Numbering of First Main Headings (Heading 1) must be in Roman Letters, Capital Letter, and Font Size of 10. 
• Numbering of Second Main Headings (Heading 2) must be in Alphabets, Italic, and Font Size of 10. 

You can use your own standard format also. 
Author Guidelines: 

1. General, 

2. Ethical Guidelines, 

3. Submission of Manuscripts, 

4. Manuscript’s Category, 

5. Structure and Format of Manuscript, 

6. After Acceptance. 

1. GENERAL 

 Before submitting your research paper, one is advised to go through the details as mentioned in following heads. It will be beneficial, 
while peer reviewer justify your paper for publication. 

Scope 

The Global Journals Inc. (US) welcome the submission of original paper, review paper, survey article relevant to the all the streams of 
Philosophy and knowledge. The Global Journals Inc. (US) is parental platform for Global Journal of Computer Science and Technology, 
Researches in Engineering, Medical Research, Science Frontier Research, Human Social Science, Management, and Business organization. 
The choice of specific field can be done otherwise as following in Abstracting and Indexing Page on this Website. As the all Global 
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Journals Inc. (US) are being abstracted and indexed (in process) by most of the reputed organizations. Topics of only narrow interest will 
not be accepted unless they have wider potential or consequences. 

2. ETHICAL GUIDELINES 

 Authors should follow the ethical guidelines as mentioned below for publication of research paper and research activities. 

Papers are accepted on strict understanding that the material in whole or in part has not been, nor is being, considered for publication 
elsewhere. If the paper once accepted by Global Journals Inc. (US) and Editorial Board, will become the copyright of the Global Journals 
Inc. (US). 

Authorship: The authors and coauthors should have active contribution to conception design, analysis and interpretation of findings. 
They should critically review the contents and drafting of the paper. All should approve the final version of the paper before 
submission 

The Global Journals Inc. (US) follows the definition of authorship set up by the Global Academy of Research and Development. According 
to the Global Academy of R&D authorship, criteria must be based on: 

1) Substantial contributions to conception and acquisition of data, analysis and interpretation of the findings. 

2) Drafting the paper and revising it critically regarding important academic content. 

3) Final approval of the version of the paper to be published. 

All authors should have been credited according to their appropriate contribution in research activity and preparing paper. Contributors 
who do not match the criteria as authors may be mentioned under Acknowledgement. 

Acknowledgements: Contributors to the research other than authors credited should be mentioned under acknowledgement. The 
specifications of the source of funding for the research if appropriate can be included. Suppliers of resources may be mentioned along 
with address. 

Appeal of Decision: The Editorial Board’s decision on publication of the paper is final and cannot be appealed elsewhere. 

Permissions: It is the author's responsibility to have prior permission if all or parts of earlier published illustrations are used in this 
paper. 

Please mention proper reference and appropriate acknowledgements wherever expected. 

If all or parts of previously published illustrations are used, permission must be taken from the copyright holder concerned. It is the 
author's responsibility to take these in writing. 

Approval for reproduction/modification of any information (including figures and tables) published elsewhere must be obtained by the 
authors/copyright holders before submission of the manuscript. Contributors (Authors) are responsible for any copyright fee involved. 

3. SUBMISSION OF MANUSCRIPTS 

 Manuscripts should be uploaded via this online submission page. The online submission is most efficient method for submission of 
papers, as it enables rapid distribution of manuscripts and consequently speeds up the review procedure. It also enables authors to 
know the status of their own manuscripts by emailing us. Complete instructions for submitting a paper is available below. 

Manuscript submission is a systematic procedure and little preparation is required beyond having all parts of your manuscript in a given 
format and a computer with an Internet connection and a Web browser. Full help and instructions are provided on-screen. As an author, 
you will be prompted for login and manuscript details as Field of Paper and then to upload your manuscript file(s) according to the 
instructions. 
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To avoid postal delays, all transaction is preferred by e-mail. A finished manuscript submission is confirmed by e-mail immediately and 
your paper enters the editorial process with no postal delays. When a conclusion is made about the publication of your paper by our 
Editorial Board, revisions can be submitted online with the same procedure, with an occasion to view and respond to all comments. 

Complete support for both authors and co-author is provided. 

4. MANUSCRIPT’S CATEGORY 

Based on potential and nature, the manuscript can be categorized under the following heads: 

Original research paper: Such papers are reports of high-level significant original research work. 

Review papers: These are concise, significant but helpful and decisive topics for young researchers. 

Research articles: These are handled with small investigation and applications 

Research letters: The letters are small and concise comments on previously published matters. 

5.STRUCTURE AND FORMAT OF MANUSCRIPT 

The recommended size of original research paper is less than seven thousand words, review papers fewer than seven thousands words 
also.Preparation of research paper or how to write research paper, are major hurdle, while writing manuscript. The research articles and 
research letters should be fewer than three thousand words, the structure original research paper; sometime review paper should be as 
follows: 

 Papers: These are reports of significant research (typically less than 7000 words equivalent, including tables, figures, references), and 
comprise: 

(a)Title should be relevant and commensurate with the theme of the paper. 

(b) A brief Summary, “Abstract” (less than 150 words) containing the major results and conclusions. 

(c) Up to ten keywords, that precisely identifies the paper's subject, purpose, and focus. 

(d) An Introduction, giving necessary background excluding subheadings; objectives must be clearly declared. 

(e) Resources and techniques with sufficient complete experimental details (wherever possible by reference) to permit repetition; 
sources of information must be given and numerical methods must be specified by reference, unless non-standard. 

(f) Results should be presented concisely, by well-designed tables and/or figures; the same data may not be used in both; suitable 
statistical data should be given. All data must be obtained with attention to numerical detail in the planning stage. As reproduced design 
has been recognized to be important to experiments for a considerable time, the Editor has decided that any paper that appears not to 
have adequate numerical treatments of the data will be returned un-refereed; 

(g) Discussion should cover the implications and consequences, not just recapitulating the results; conclusions should be summarizing. 

(h) Brief Acknowledgements. 

(i) References in the proper form. 

Authors should very cautiously consider the preparation of papers to ensure that they communicate efficiently. Papers are much more 
likely to be accepted, if they are cautiously designed and laid out, contain few or no errors, are summarizing, and be conventional to the 
approach and instructions. They will in addition, be published with much less delays than those that require much technical and editorial 
correction. 
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The Editorial Board reserves the right to make literary corrections and to make suggestions to improve briefness. 

It is vital, that authors take care in submitting a manuscript that is written in simple language and adheres to published guidelines. 

 Format 

Language: The language of publication is UK English. Authors, for whom English is a second language, must have their manuscript 
efficiently edited by an English-speaking person before submission to make sure that, the English is of high excellence. It is preferable, 
that manuscripts should be professionally edited. 

Standard Usage, Abbreviations, and Units: Spelling and hyphenation should be conventional to The Concise Oxford English Dictionary. 
Statistics and measurements should at all times be given in figures, e.g. 16 min, except for when the number begins a sentence. When 
the number does not refer to a unit of measurement it should be spelt in full unless, it is 160 or greater. 

Abbreviations supposed to be used carefully. The abbreviated name or expression is supposed to be cited in full at first usage, followed 
by the conventional abbreviation in parentheses. 

Metric SI units are supposed to generally be used excluding where they conflict with current practice or are confusing. For illustration, 
1.4 l rather than 1.4 × 10-3 m3, or 4 mm somewhat than 4 × 10-3 m. Chemical formula and solutions must identify the form used, e.g. 
anhydrous or hydrated, and the concentration must be in clearly defined units. Common species names should be followed by 
underlines at the first mention. For following use the generic name should be constricted to a single letter, if it is clear. 

Structure 

All manuscripts submitted to Global Journals Inc. (US), ought to include: 

Title: The title page must carry an instructive title that reflects the content, a running title (less than 45 characters together with spaces), 
names of the authors and co-authors, and the place(s) wherever the work was carried out. The full postal address in addition with the e-
mail address of related author must be given. Up to eleven keywords or very brief phrases have to be given to help data retrieval, mining 
and indexing. 

 Abstract, used in Original Papers and Reviews: 

Optimizing Abstract for Search Engines 

Many researchers searching for information online will use search engines such as Google, Yahoo or similar. By optimizing your paper for 
search engines, you will amplify the chance of someone finding it. This in turn will make it more likely to be viewed and/or cited in a 
further work. Global Journals Inc. (US) have compiled these guidelines to facilitate you to maximize the web-friendliness of the most 
public part of your paper. 

Key Words 

A major linchpin in research work for the writing research paper is the keyword search, which one will employ to find both library and 
Internet resources. 

One must be persistent and creative in using keywords. An effective keyword search requires a strategy and planning a list of possible 
keywords and phrases to try. 

Search engines for most searches, use Boolean searching, which is somewhat different from Internet searches. The Boolean search uses 
"operators," words (and, or, not, and near) that enable you to expand or narrow your affords. Tips for research paper while preparing 
research paper are very helpful guideline of research paper. 

Choice of key words is first tool of tips to write research paper. Research paper writing is an art.A few tips for deciding as strategically as 
possible about keyword search: 
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• One should start brainstorming lists of possible keywords before even begin searching. Think about the most 
important concepts related to research work. Ask, "What words would a source have to include to be truly 
valuable in research paper?" Then consider synonyms for the important words. 

• It may take the discovery of only one relevant paper to let steer in the right keyword direction because in most 
databases, the keywords under which a research paper is abstracted are listed with the paper. 

• One should avoid outdated words. 

Keywords are the key that opens a door to research work sources. Keyword searching is an art in which researcher's skills are 
bound to improve with experience and time. 

 Numerical Methods: Numerical methods used should be clear and, where appropriate, supported by references. 

Acknowledgements: Please make these as concise as possible. 

 References 

References follow the Harvard scheme of referencing. References in the text should cite the authors' names followed by the time of their 
publication, unless there are three or more authors when simply the first author's name is quoted followed by et al. unpublished work 
has to only be cited where necessary, and only in the text. Copies of references in press in other journals have to be supplied with 
submitted typescripts. It is necessary that all citations and references be carefully checked before submission, as mistakes or omissions 
will cause delays. 

References to information on the World Wide Web can be given, but only if the information is available without charge to readers on an 
official site. Wikipedia and Similar websites are not allowed where anyone can change the information. Authors will be asked to make 
available electronic copies of the cited information for inclusion on the Global Journals Inc. (US) homepage at the judgment of the 
Editorial Board. 

The Editorial Board and Global Journals Inc. (US) recommend that, citation of online-published papers and other material should be done 
via a DOI (digital object identifier). If an author cites anything, which does not have a DOI, they run the risk of the cited material not 
being noticeable. 

The Editorial Board and Global Journals Inc. (US) recommend the use of a tool such as Reference Manager for reference management 
and formatting. 

 Tables, Figures and Figure Legends 

Tables: Tables should be few in number, cautiously designed, uncrowned, and include only essential data. Each must have an Arabic 
number, e.g. Table 4, a self-explanatory caption and be on a separate sheet. Vertical lines should not be used. 

Figures: Figures are supposed to be submitted as separate files. Always take in a citation in the text for each figure using Arabic numbers, 
e.g. Fig. 4. Artwork must be submitted online in electronic form by e-mailing them. 

 Preparation of Electronic Figures for Publication 

Even though low quality images are sufficient for review purposes, print publication requires high quality images to prevent the final 
product being blurred or fuzzy. Submit (or e-mail) EPS (line art) or TIFF (halftone/photographs) files only. MS PowerPoint and Word 
Graphics are unsuitable for printed pictures. Do not use pixel-oriented software. Scans (TIFF only) should have a resolution of at least 350 
dpi (halftone) or 700 to 1100 dpi (line drawings) in relation to the imitation size. Please give the data for figures in black and white or 
submit a Color Work Agreement Form. EPS files must be saved with fonts embedded (and with a TIFF preview, if possible). 

For scanned images, the scanning resolution (at final image size) ought to be as follows to ensure good reproduction: line art: >650 dpi; 
halftones (including gel photographs) : >350 dpi; figures containing both halftone and line images: >650 dpi. 
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Color Charges: It is the rule of the Global Journals Inc. (US) for authors to pay the full cost for the reproduction of their color artwork. 
Hence, please note that, if there is color artwork in your manuscript when it is accepted for publication, we would require you to 
complete and return a color work agreement form before your paper can be published. 

Figure Legends: Self-explanatory legends of all figures should be incorporated separately under the heading 'Legends to Figures'. In the 
full-text online edition of the journal, figure legends may possibly be truncated in abbreviated links to the full screen version. Therefore, 
the first 100 characters of any legend should notify the reader, about the key aspects of the figure. 

6. AFTER ACCEPTANCE 

Upon approval of a paper for publication, the manuscript will be forwarded to the dean, who is responsible for the publication of the 
Global Journals Inc. (US). 

 6.1 Proof Corrections 

The corresponding author will receive an e-mail alert containing a link to a website or will be attached. A working e-mail address must 
therefore be provided for the related author. 

Acrobat Reader will be required in order to read this file. This software can be downloaded 

(Free of charge) from the following website: 

www.adobe.com/products/acrobat/readstep2.html. This will facilitate the file to be opened, read on screen, and printed out in order for 
any corrections to be added. Further instructions will be sent with the proof. 

Proofs must be returned to the dean at dean@globaljournals.org within three days of receipt. 

As changes to proofs are costly, we inquire that you only correct typesetting errors. All illustrations are retained by the publisher. Please 
note that the authors are responsible for all statements made in their work, including changes made by the copy editor. 

 6.2 Early View of Global Journals Inc. (US) (Publication Prior to Print) 

The Global Journals Inc. (US) are enclosed by our publishing's Early View service. Early View articles are complete full-text articles sent in 
advance of their publication. Early View articles are absolute and final. They have been completely reviewed, revised and edited for 
publication, and the authors' final corrections have been incorporated. Because they are in final form, no changes can be made after 
sending them. The nature of Early View articles means that they do not yet have volume, issue or page numbers, so Early View articles 
cannot be cited in the conventional way. 

 6.3 Author Services 

Online production tracking is available for your article through Author Services. Author Services enables authors to track their article - 
once it has been accepted - through the production process to publication online and in print. Authors can check the status of their 
articles online and choose to receive automated e-mails at key stages of production. The authors will receive an e-mail with a unique link 
that enables them to register and have their article automatically added to the system. Please ensure that a complete e-mail address is 
provided when submitting the manuscript. 

 6.4 Author Material Archive Policy 

Please note that if not specifically requested, publisher will dispose off hardcopy & electronic information submitted, after the two 
months of publication. If you require the return of any information submitted, please inform the Editorial Board or dean as soon as 
possible. 

 6.5 Offprint and Extra Copies 

A PDF offprint of the online-published article will be provided free of charge to the related author, and may be distributed according to 
the Publisher's terms and conditions. Additional paper offprint may be ordered by emailing us at: editor@globaljournals.org . 
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2. Evaluators are human: First thing to remember that evaluators are also human being. They are not only meant for rejecting a paper. 
They are here to evaluate your paper. So, present your Best. 

3. Think Like Evaluators: If you are in a confusion or getting demotivated that your paper will be accepted by evaluators or not, then 
think and try to evaluate your paper like an Evaluator. Try to understand that what an evaluator wants in your research paper and 
automatically you will have your answer. 

4. Make blueprints of paper: The outline is the plan or framework that will help you to arrange your thoughts. It will make your paper 
logical. But remember that all points of your outline must be related to the topic you have chosen.  

5. Ask your Guides: If you are having any difficulty in your research, then do not hesitate to share your difficulty to your guide (if you 
have any). They will surely help you out and resolve your doubts. If you can't clarify what exactly you require for your work then ask the 
supervisor to help you with the alternative. He might also provide you the list of essential readings. 

6. Use of computer is recommended: As you are doing research in the field of Computer Science, then this point is quite obvious. 

 

7. Use right software: Always use good quality software packages. If you are not capable to judge good software then you can lose 
quality of your paper unknowingly. There are various software programs available to help you, which you can get through Internet. 

 

8. Use the Internet for help: An excellent start for your paper can be by using the Google. It is an excellent search engine, where you can 
have your doubts resolved. You may also read some answers for the frequent question how to write my research paper or find model 
research paper. From the internet library you can download books. If you have all required books make important reading selecting and 
analyzing the specified information. Then put together research paper sketch out. 

9. Use and get big pictures: Always use encyclopedias, Wikipedia to get pictures so that you can go into the depth. 

 

10. Bookmarks are useful: When you read any book or magazine, you generally use bookmarks, right! It is a good habit, which helps to 
not to lose your continuity. You should always use bookmarks while searching on Internet also, which will make your search easier. 

 

 

Before start writing a good quality Computer Science Research Paper, let us first understand what is Computer Science Research Paper? 
So, Computer Science Research Paper is the paper which is written by professionals or scientists who are associated to Computer Science 
and Information Technology, or doing research study in these areas. If you are novel to this field then you can consult about

 
this field 

from your supervisor or guide.
 

TECHNIQUES FOR WRITING A GOOD QUALITY RESEARCH PAPER:
 

1. Choosing the topic:
 
In most cases, the topic is searched by the interest of author but it can be also suggested by the guides. You can 

have several topics and then you can judge that in which topic or subject you are finding yourself most comfortable. This can
 
be done by 

asking several questions to yourself, like Will I be able to carry our search in this area? Will I find all necessary recourses to accomplish 
the search? Will I be able to find all information in this field area? If the answer of these types of questions will be "Yes" then you can 
choose that topic. In most of the cases, you may have to conduct the surveys and have to visit several places because this field is related 
to Computer Science and Information Technology. Also, you may have to do a lot of work to find all rise and falls regarding the various 
data of that subject. Sometimes, detailed information plays a vital role, instead of short information.

 

 

11. Revise what you wrote: When you write anything, always read it, summarize it and then finalize it. 
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16. Use proper verb tense: Use proper verb tenses in your paper. Use past tense, to present those events that happened. Use present 
tense to indicate events that are going on. Use future tense to indicate future happening events. Use of improper and wrong tenses will 
confuse the evaluator. Avoid the sentences that are incomplete. 

17. Never use online paper: If you are getting any paper on Internet, then never use it as your research paper because it might be 
possible that evaluator has already seen it or maybe it is outdated version.  

18. Pick a good study spot: To do your research studies always try to pick a spot, which is quiet. Every spot is not for studies. Spot that 
suits you choose it and proceed further. 

19. Know what you know: Always try to know, what you know by making objectives. Else, you will be confused and cannot achieve your 
target. 

 

20. Use good quality grammar: Always use a good quality grammar and use words that will throw positive impact on evaluator. Use of 
good quality grammar does not mean to use tough words, that for each word the evaluator has to go through dictionary. Do not start 
sentence with a conjunction. Do not fragment sentences. Eliminate one-word sentences. Ignore passive voice. Do not ever use a big 
word when a diminutive one would suffice. Verbs have to be in agreement with their subjects. Prepositions are not expressions to finish 
sentences with. It is incorrect to ever divide an infinitive. Avoid clichés like the disease. Also, always shun irritating alliteration. Use 
language that is simple and straight forward. put together a neat summary. 

21. Arrangement of information: Each section of the main body should start with an opening sentence and there should be a 
changeover at the end of the section. Give only valid and powerful arguments to your topic. You may also maintain your arguments with 
records. 

 

22. Never start in last minute: Always start at right time and give enough time to research work. Leaving everything to the last minute 
will degrade your paper and spoil your work. 

23. Multitasking in research is not good: Doing several things at the same time proves bad habit in case of research activity. Research is 
an area, where everything has a particular time slot. Divide your research work in parts and do particular part in particular time slot. 

 

24. Never copy others' work: Never copy others' work and give it your name because if evaluator has seen it anywhere you will be in 
trouble. 

 

25. Take proper rest and food: No matter how many hours you spend for your research activity, if you are not taking care of your health 
then all your efforts will be in vain. For a quality research, study is must, and this can be done by taking proper rest and food.  

 

26. Go for seminars: Attend seminars if the topic is relevant to your research area. Utilize all your resources. 

 

12. Make all efforts: Make all efforts to mention what you are going to write in your paper. That means always have a good start. Try to 
mention everything in introduction, that what is the need of a particular research paper. Polish your work by good skill of writing and 
always give an evaluator, what he wants. 

13. Have backups: When you are going to do any important thing like making research paper, you should always have backup copies of it 
either in your computer or in paper. This will help you to not to lose any of your important. 

14. Produce good diagrams of your own: Always try to include good charts or diagrams in your paper to improve quality. Using several 
and unnecessary diagrams will degrade the quality of your paper by creating "hotchpotch." So always, try to make and include those 
diagrams, which are made by your own to improve readability and understandability of your paper. 

15. Use of direct quotes: When you do research relevant to literature, history or current affairs then use of quotes become essential but 
if study is relevant to science then use of quotes is not preferable.  
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sufficient. Use words properly, regardless of how others use them. Remove quotations. Puns are for kids, not grunt readers. 
Amplification is a billion times of inferior quality than sarcasm. 

32. Never oversimplify everything: To add material in your research paper, never go for oversimplification. This will definitely irritate the 
evaluator. Be more or less specific. Also too, by no means, ever use rhythmic redundancies. Contractions aren't essential and shouldn't 
be there used. Comparisons are as terrible as clichés. Give up ampersands and abbreviations, and so on. Remove commas, that are, not 
necessary. Parenthetical words however should be together with this in commas. Understatement is all the time the complete best way 
to put onward earth-shaking thoughts. Give a detailed literary review. 

33. Report concluded results: Use concluded results. From raw data, filter the results and then conclude your studies based on 
measurements and observations taken. Significant figures and appropriate number of decimal places should be used. Parenthetical

 

remarks are prohibitive. Proofread carefully at final stage. In the end give outline to your arguments. Spot out perspectives of further 
study of this subject. Justify your conclusion by at the bottom of them with sufficient justifications and examples. 

 

34. After conclusion: Once you have concluded your research, the next most important step is to present your findings. Presentation is 
extremely important as it is the definite medium though which your research is going to be in print to the rest of the crowd. Care should 
be taken to categorize your thoughts well and present them in a logical and neat manner. A good quality research paper format is 
essential because it serves to highlight your research paper and bring to light all necessary aspects in your research.

 

Key points to remember:  

Submit all work in its final form. 
Write your paper in the form, which is presented in the guidelines using the template. 
Please note the criterion for grading the final paper by peer-reviewers. 

Final Points:  

A purpose of organizing a research paper is to let people to interpret your effort selectively. The journal requires the following sections, 
submitted in the order listed, each section to start on a new page.  

The introduction will be compiled from reference matter and will reflect the design processes or outline of basis that direct you to make 
study. As you will carry out the process of study, the method and process section will be constructed as like that. The result segment will 
show related statistics in nearly sequential order and will direct the reviewers next to the similar intellectual paths throughout the data 
that you took to carry out your study. The discussion section will provide understanding of the data and projections as to the implication 
of the results. The use of good quality references all through the paper will give the effort trustworthiness by representing an alertness 
of prior workings. 

 

27. Refresh your mind after intervals: Try to give rest to your mind by listening to soft music or by sleeping in intervals. This will also 
improve your memory. 

28. Make colleagues: Always try to make colleagues. No matter how sharper or intelligent you are, if you make colleagues you can have 
several ideas, which will be helpful for your research. 

Think technically: Always think technically. If anything happens, then search its reasons, its benefits, and demerits. 

30. Think and then print: When you will go to print your paper, notice that tables are not be split, headings are not detached from their 
descriptions, and page sequence is maintained.  

31. Adding unnecessary information: Do not add unnecessary information, like, I have used MS Excel to draw graph. Do not add 
irrelevant and inappropriate material. These all will create superfluous. Foreign terminology and phrases are not apropos. One should 
NEVER take a broad view. Analogy in script is like feathers on a snake. Not at all use a large word when a very small one would be                    

29.
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Separating a table/chart or figure - impound each figure/table to a single page 
Submitting a manuscript with pages out of sequence 

In every sections of your document 

· Use standard writing style including articles ("a", "the," etc.) 

· Keep on paying attention on the research topic of the paper 

 

· Use paragraphs to split each significant point (excluding for the abstract) 

 

· Align the primary line of each section 

 

· Present your points in sound order 

 

· Use present tense to report well accepted  

 

· Use past tense to describe specific results  

 

· Shun familiar wording, don't address the reviewer directly, and don't use slang, slang language, or superlatives  

 

· Shun use of extra pictures - include only those figures essential to presenting results 

 

Title Page: 

 

Choose a revealing title. It should be short. It should not have non-standard acronyms or abbreviations. It should not exceed two printed 
lines. It should include the name(s) and address (es) of all authors. 

 
 

 

 

 

Writing a research paper is not an easy job no matter how trouble-free the actual research or concept. Practice, excellent preparation, 
and controlled record keeping are the only means to make straightforward the progression.  

General style: 

Specific editorial column necessities for compliance of a manuscript will always take over from directions in these general guidelines. 

To make a paper clear 

· Adhere to recommended page limits 

Mistakes to evade 

Insertion a title at the foot of a page with the subsequent text on the next page 
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shortening the outcome. Sum up the study, with the subsequent elements in any summary. Try to maintain the initial two items to no 
more than one ruling each.  

Reason of the study - theory, overall issue, purpose 
Fundamental goal 
To the point depiction of the research 
Consequences, including definite statistics - if the consequences are quantitative in nature, account quantitative data; results 
of any numerical analysis should be reported 
Significant conclusions or questions that track from the research(es)

 
Approach: 

Single section, and succinct

 
As a outline of job done, it is always written in past tense

 
A conceptual should situate on its own, and not submit to any other part of the paper such as a form or table 
Center on shortening results - bound background information to a verdict or two, if completely necessary 
What you account in an conceptual must be regular with what you reported in the manuscript 
Exact spelling, clearness of sentences and phrases, and appropriate reporting of quantities (proper units, important statistics) 
are just as significant in an abstract as they are anywhere else 

Introduction:  

 

The Introduction should "introduce" the manuscript. The reviewer should be presented with sufficient background information to be 
capable to comprehend and calculate the purpose of your study without having to submit to other works. The basis for the study should 
be offered. Give most important references but shun difficult to make a comprehensive appraisal of the topic. In the introduction, 
describe the problem visibly. If the problem is not acknowledged in a logical, reasonable way, the reviewer will have no attention in your 
result. Speak in common terms about techniques used to explain the problem, if needed, but do not present any particulars about the 
protocols here. Following approach can create a valuable beginning: 

Explain the value (significance) of the study  
Shield the model - why did you employ this particular system or method? What is its compensation? You strength remark on its 
appropriateness from a abstract point of vision as well as point out sensible reasons for using it. 
Present a justification. Status your particular theory (es) or aim(s), and describe the logic that led you to choose them. 
Very for a short time explain the tentative propose and how it skilled the declared objectives.

 Approach: 

Use past tense except for when referring to recognized facts. After all, the manuscript will be submitted after the entire job is 
done.  
Sort out your thoughts; manufacture one key point with every section. If you make the four points listed above, you will need a

 

least of four paragraphs. 

 

 

Abstract: 

The summary should be two hundred words or less. It should briefly and clearly explain the key findings reported in the manuscript--
must have precise statistics. It should not have abnormal acronyms or abbreviations. It should be logical in itself. Shun citing references 
at this point. 

An abstract is a brief distinct paragraph summary of finished work or work in development. In a minute or less a reviewer can be taught 
the foundation behind the study, common approach to the problem, relevant results, and significant conclusions or new questions.  

Write your summary when your paper is completed because how can you write the summary of anything which is not yet written? 
Wealth of terminology is very essential in abstract. Yet, use comprehensive sentences and do not let go readability for briefness. You can 
maintain it succinct by phrasing sentences so that they provide more than lone rationale. The author can at this moment go straight to 
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principle while stating the situation. The purpose is to text all particular resources and broad procedures, so that another person may 
use some or all of the methods in one more study or referee the scientific value of your work. It is not to be a step by step report of the 
whole thing you did, nor is a methods section a set of orders. 

 

Materials: 

Explain materials individually only if the study is so complex that it saves liberty this way. 
Embrace particular materials, and any tools or provisions that are not frequently found in laboratories.  
Do not take in frequently found. 
If use of a definite type of tools. 
Materials may be reported in a part section or else they may be recognized along with your measures. 

Methods:  

Report the method (not particulars of each process that engaged the same methodology) 
Describe the method entirely

 To be succinct, present methods under headings dedicated to specific dealings or groups of measures 
Simplify - details how procedures were completed not how they were exclusively performed on a particular day.  
If well known procedures were used, account the procedure by name, possibly with reference, and that's all.  

Approach:  

It is embarrassed or not possible to use vigorous voice when documenting methods with no using first person, which would 
focus the reviewer's interest on the researcher rather than the job. As a result when script up the methods most authors use 
third person passive voice. 
Use standard style in this and in every other part of the paper - avoid familiar lists, and use full sentences. 

What to keep away from 

Resources and methods are not a set of information. 
Skip all descriptive information and surroundings - save it for the argument. 
Leave out information that is immaterial to a third party. 

Results: 

 
 

The principle of a results segment is to present and demonstrate your conclusion. Create this part a entirely objective details of the 
outcome, and save all understanding for the discussion. 

 

The page length of this segment is set by the sum and types of data to be reported. Carry on to be to the point, by means of statistics and 
tables, if suitable, to present consequences most efficiently.You must obviously differentiate material that would usually be incorporated 
in a study editorial from any unprocessed data or additional appendix matter that would not be available. In fact, such matter should not 
be submitted at all except requested by the instructor. 

 

Present surroundings information only as desirable in order hold up a situation. The reviewer does not desire to read the 
whole thing you know about a topic. 
Shape the theory/purpose specifically - do not take a broad view. 
As always, give awareness to spelling, simplicity and correctness of sentences and phrases. 

Procedures (Methods and Materials): 

This part is supposed to be the easiest to carve if you have good skills. A sound written Procedures segment allows a capable scientist to 
replacement your results. Present precise information about your supplies. The suppliers and clarity of reagents can be helpful bits of 
information. Present methods in sequential order but linked methodologies can be grouped as a segment. Be concise when relating the 
protocols. Attempt for the least amount of information that would permit another capable scientist to spare your outcome but be
cautious that vital information is integrated. The use of subheadings is suggested and ought to be synchronized with the results section. 
When a technique is used that has been well described in another object, mention the specific item describing a way but draw the basic 

                                      
                                                       

© Copyright by Global Journals Inc.(US)| Guidelines Handbook

                   

XX



 

 

Do not present the similar data more than once. 
Manuscript should complement any figures or tables, not duplicate the identical information. 
Never confuse figures with tables - there is a difference. 

Approach 
As forever, use past tense when you submit to your results, and put the whole thing in a reasonable order.
Put figures and tables, appropriately numbered, in order at the end of the report  
If you desire, you may place your figures and tables properly within the text of your results part. 

Figures and tables 
If you put figures and tables at the end of the details, make certain that they are visibly distinguished from any attach appendix 
materials, such as raw facts 
Despite of position, each figure must be numbered one after the other and complete with subtitle  
In spite of position, each table must be titled, numbered one after the other and complete with heading 
All figure and table must be adequately complete that it could situate on its own, divide from text 

Discussion: 

 

The Discussion is expected the trickiest segment to write and describe. A lot of papers submitted for journal are discarded based on
problems with the Discussion. There is no head of state for how long a argument should be. Position your understanding of the outcome
visibly to lead the reviewer through your conclusions, and then finish the paper with a summing up of the implication of the study. The
purpose here is to offer an understanding of your results and hold up for all of your conclusions, using facts from your research and
generally accepted information, if suitable. The implication of result should be visibly described. 
Infer your data in the conversation in suitable depth. This means that when you clarify an observable fact you must explain mechanisms
that may account for the observation. If your results vary from your prospect, make clear why that may have happened. If your results
agree, then explain the theory that the proof supported. It is never suitable to just state that the data approved with prospect, and let it
drop at that. 

Make a decision if each premise is supported, discarded, or if you cannot make a conclusion with assurance. Do not just dismiss
a study or part of a study as "uncertain." 
Research papers are not acknowledged if the work is imperfect. Draw what conclusions you can based upon the results that
you have, and take care of the study as a finished work  
You may propose future guidelines, such as how the experiment might be personalized to accomplish a new idea. 
Give details all of your remarks as much as possible, focus on mechanisms. 
Make a decision if the tentative design sufficiently addressed the theory, and whether or not it was correctly restricted. 
Try to present substitute explanations if sensible alternatives be present. 
One research will not counter an overall question, so maintain the large picture in mind, where do you go next? The best
studies unlock new avenues of study. What questions remain? 
Recommendations for detailed papers will offer supplementary suggestions.

Approach:  

When you refer to information, differentiate data generated by your own studies from available information 
Submit to work done by specific persons (including you) in past tense.  
Submit to generally acknowledged facts and main beliefs in present tense.  

Content 

Sum up your conclusion in text and demonstrate them, if suitable, with figures and tables.  
In manuscript, explain each of your consequences, point the reader to remarks that are most appropriate. 
Present a background, such as by describing the question that was addressed by creation an exacting study. 
Explain results of control experiments and comprise remarks that are not accessible in a prescribed figure or table, if 
appropriate. 
Examine your data, then prepare the analyzed (transformed) data in the form of a figure (graph), table, or in manuscript form. 

What to stay away from 
Do not discuss or infer your outcome, report surroundings information, or try to explain anything. 
Not at all, take in raw data or intermediate calculations in a research manuscript.                    
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Do not give permission to anyone else to "PROOFREAD" your manuscript. 

Methods to avoid Plagiarism is applied by us on every paper, if found guilty, you will be blacklisted by all of our collaborated
research groups, your institution will be informed for this and strict legal actions will be taken immediately.) 
To guard yourself and others from possible illegal use please do not permit anyone right to use to your paper and files. 

The major constraint is that you must independently make all content, tables, graphs, and facts that are offered in the paper.
You must write each part of the paper wholly on your own. The Peer-reviewers need to identify your own perceptive of the
concepts in your own terms. NEVER extract straight from any foundation, and never rephrase someone else's analysis. 

Please carefully note down following rules and regulation before submitting your Research Paper to Global Journals Inc. (US):  

Segment Draft and Final Research Paper: You have to strictly follow the template of research paper. If it is not done your paper may get
rejected.  
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CRITERION FOR GRADING A RESEARCH PAPER (COMPILATION)
BY GLOBAL JOURNALS INC. (US)

Please note that following table is only a Grading of "Paper Compilation" and not on "Performed/Stated Research" whose grading 

solely depends on Individual Assigned Peer Reviewer and Editorial Board Member. These can be available only on request and after 

decision of Paper. This report will be the property of Global Journals Inc. (US).

Topics Grades

A-B C-D E-F

Abstract

Clear and concise with 

appropriate content, Correct 

format. 200 words or below 

Unclear summary and no 

specific data, Incorrect form

Above 200 words 

No specific data with ambiguous 

information

Above 250 words

Introduction

Containing all background 

details with clear goal and 

appropriate details, flow 

specification, no grammar 

and spelling mistake, well 

organized sentence and 

paragraph, reference cited

Unclear and confusing data, 

appropriate format, grammar 

and spelling errors with 

unorganized matter

Out of place depth and content, 

hazy format

Methods and 

Procedures

Clear and to the point with 

well arranged paragraph, 

precision and accuracy of 

facts and figures, well 

organized subheads

Difficult to comprehend with 

embarrassed text, too much 

explanation but completed 

Incorrect and unorganized 

structure with hazy meaning

Result

Well organized, Clear and 

specific, Correct units with 

precision, correct data, well 

structuring of paragraph, no 

grammar and spelling 

mistake

Complete and embarrassed 

text, difficult to comprehend

Irregular format with wrong facts 

and figures

Discussion

Well organized, meaningful 

specification, sound 

conclusion, logical and 

concise explanation, highly 

structured paragraph 

reference cited 

Wordy, unclear conclusion, 

spurious

Conclusion is not cited, 

unorganized, difficult to 

comprehend 

References

Complete and correct 

format, well organized

Beside the point, Incomplete Wrong format and structuring
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